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Do we still need unions?
The word ‘union’ is a common terminology among workers or the working environment. For there to be an accurate determination as to whether unions are still needed, there must be an understanding as regards what unions are. Accordingly, the definition given to this term according to Keller (2012) is that a union refers to an organization of workers that have chosen to put their efforts together in securing benefits and rights in their working place. In this regard, this essay shall explore the concept of unions and then discuss the pros and cons thereto so as to determine whether there is still need for unions.
The establishment of unions was done from a point of information that they are a brilliant approach to balancing power between employers and employees (Gonyea, 2017). As a result workers who are members of the union enjoy benefits that include increase in wages and obtaining satisfaction at a personal level since their opinions become highly considered in the workplace (Bryan, 2015). Nonetheless, it is on record that there exist challenges to sustain a desired relationship between employers and employees under the union’s framework (Hunter, 1999).
The pros of unions include workers’ acquisition of power to negotiate for increase in wages, enhance the working conditions and generally improved benefits (Keller, 2012). This is actualized when the union members are provided with compensation that is adequate, offered fair cover schemes and increase as far as safety matters are concerned. Another advantage of being in unions is the guarantee of job protection and security (Gonyea, 2017). In this line, Weinlick (2015) states that the union has powers of determining disciplinary actions that are supposed to be delivered and in essence bringing about job security. Additionally, unions make sure that there is balance of power. This is observed where employers dealing with workers under unions have to negotiate with the employees and not impose rules on them in order to maintain productivity (Bryan, 2015).  As a result employees are entitled to strike. 
As regards to the cons of unions, the fact that unions allow free negotiations between the employers and employees, these negotiations could lead to an increase in wages and other costs that accrue to the negotiations (Keller, 2012). In case the company has no ability to sustain the high wages and the said costs, it will have to engage in activities such as raising the price of goods and services that it provides, outsource labor, reduction of employees, employing personnel that is incompetent for the incompetent ones could agree to lesser pay. It is important to note that such conditions are not desirable to either the employees or the employers. According to Weinlick (2015), union protection hinders employers from taking appropriate disciplinary action against defiant employees. Moreover, there could be inequality in the unions for the unions may unnecessarily leave out competent members for nit is them who choose who is to be in the membership. Experience has it that unions create unnecessary tension between the employers and employees as they each fight to get a favorable share of conditions hence leading to reduced productivity (Hunter, 1999). 
In conclusion, the above discussion has provided adequate information relating to unions and their role in the work place. The discussion reveals that to a greater extent there is still need for unions today. This is because, there is high tendency of employers breaching contracts and treating employees in a manner that is unjust especially in most capitalist societies. As demonstrated above, regulation of powers of unions on both sides that actively involves employers would increase productivity since employees would be working under conditions that they consider favorable while the employers would be satisfied by the high performance of employees despite the fact that they will have to increase expenditure a bit.
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